




















living of the community (45 percent, n=73) where the program was located, a visit to the 
campus (42 percent, n=67), or the availability of a distance educat



percent (n=127) indicated this contributed to their decision to attend a particular school. 
A high percentage (83 percent, n=134) were also satisfied with the quality of their 
interactions with classmates. Cost of attending a program was a key factor in choosing 
a program: 81 percent (n=132) of respondents were satisfied with these expenses.  
 
A majority (71 percent, n=92) of those respondents enrolled in distance education were 
satisfied with their distance education program.  
  
Respondents were least satisfied with two environmental features of student life: extra-
curricular experiences and opportunities and diversity. Some degree of the 
dissatisfaction with events outside of class may be explained by the low degree of 
involvement of respondents in their LIS program student organization. One of three (31 
percent, n=51) respondents reported that they were not involved in their student 
organization. Involvement in the student .64501 0 Td
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time or part-time students: predictably, a significantly greater number (p<.01) of full-time 
students were involved with their student organization.  
 
Along with the scholarship, students received one year’s membership in ALA. Over half 
of all respondents (56 percent, n=91) indicated that they also joined a Division of ALA. 
The Divisions with the largest number of Spectrum Scholar student members were 
ACRL (16 percent, n=26), PLA (10 percent, n=17), RUSA (9 percent, n=15), and 
YALSA (10 percent, n=16). One out of four (27 percent, n=44) respondents joined an 
ALA Round Table during their years as a student. This membership was most often with 
the New Members Round Table (15 percent, n=24).  
 
Half of the respondents (52 percent, n=86) also joined an ethnic library association 
affiliated with ALA. Higher percentages of respondents indicated they had joined the 
Black Caucus of ALA (18 percent, n=29), REFORMA: The National Association to 
Promote Library and Information Services to Latinos and the Spanish Speaking (16 
percent, n=27), and APALA, the Asian/Pacific American Librarians Association (12 
percent, n=20). A third (37 percent, n=61) also joined a statewide library association.  
 
Over half (64 percent, n=105) of the respondents attended an ALA Midwinter Meeting or 
Annual Conference while they were a student.  They funded their attendance through 
various sources—from a grant or scholarship (42 percent, n=44), their own funding (22 
percent, n=23), or their employer (17 percent, n=18). Nearly a quarter (24 percent, 
n=39) of respondents participated in some way at ALA through serving on a committee, 
giving a presentation, or assisting at a conference event such as the Diversity Fair or 
the Scholarship Bash.  
 
A third (34 percent, n=56) of the respondents attended a statewide or regional library 
conference, with 41 percent (n=22) of the respondents funding their own attendance 
and 24 percent (n=13) receiving funding from their employer. A significantly greater 
percentage of respondents (p<.005) enrolled in distance programs attended a statewide 
conference when compared with respondents enrolled in residence programs.  
Over half of respondents (69 percent, n=113) reported that they received formal or 
informal mentoring while they were a student. The top four mentoring sources were 
library practitioners (34 percent, n=56), faculty advisors (24 percent, n=40), professors 
or course instructors (18 percent, n=29) or co-workers (15 percent, n=24). Only 15 
percent (n=24) of respondents were involved in a mentoring experience through an 
organization. Half of those who did not receive mentoring through associations (49 
percent, n=60) simply did not know about any mentoring opportunities. Another quarter 
of the respondents (27 percent, n=33) were unable to participate in organization-based 
mentoring due to time constraints. There was one statistical difference (p<.005) 
be 0 Td
(t)Tj
3.36638j
3.36638 0 Td
(t)Tj
3.36638 0 Td
(i)Tj
 e  A za  from tst rganizat7264 0 Td
( )Tj
-437.809 -13.8 Td
(p)Tj
6.67264 0 Td
(e)Tj
6.67264 0 Td
(n)Tj
6.67264 0 Td
(t)Tj
3.36638 0 :Td
(g)Tj
6.67264 0 Td
( )Tj
3.36638 0 programringani dents=24) i eesp  A za  ents 

zacontraimip



Those who did not relocate were possibly unable to add an internship experience due to 
work and/or family responsibilities. Similarly, a significantly greater number (p<.005) of 
respondents employed part-time also participated in internships. A significantly greater 
number of respondents involved in their student organization (p<.005) also completed 
an internship. Students involved in their organization might hear of internship 
opportunities and/or may have more time to devote to experiences outside of formal 
coursework.  
 
One out of four scholars (23 percent, n=37) received an additional honor while they 
were a student. Most frequently, and for over half of those who received another honor 
(68 percent, n=25), this was induction into Beta Phi Mu. Of those who have completed 
their programs, 4 percent (n=5) planned to pursue a PhD while 42 percent (n=49) 
indicated that they might consider doing so. The remaining respondents indicated that 
they definitely were not interested in continuing into a doctoral program.  
 
At the time the survey was administered, about three-fourths of the respondents (74 
percent, n=118) had completed their graduate library degrees or certificates with 
another 18 percent still enrolled and planning to complete their programs. Spectrum 
graduates were enrolled in their program of studies from ten to seventy-two months and 
took an average of twenty-four months to complete their degrees.  
 
Eight percent of the respondents, thirteen individuals, had not completed their programs 
and were not currently enrolled. Significantly fewer of the respondents who did not 
complete their degrees (p<.005) attended the Spectrum Leadership Institute. This may 
reflect the importance of the support of the leadership institute in the lives of these 
respondents. It might also indicate that respondents unable to attend the leadership 
institute also had difficulties completing their programs due to other responsibilities or to 
the stresses of health or family issues. All of those who did not complete their degrees 
expressed satisfaction with the faculty and quality of teaching at their LIS programs, 
indicating that these factors likely did not contribute to them not receiving their degrees. 
None of the respondents who did not complete their programs participated in their 
school’s student organization or received honors while they were a scholar, indicating, 
to some degree, their possible isolation within their programs, inability to spend time on 
campus, or lack of social connection within their schools. None of those who did not 
complete their degrees had plans to complete a PhD in the future.  
 
Spectrum graduated and non-graduated respondents differed significantly from each 
other in another way.  When comparing why they selected their particular LIS program, 
a significantly greater number of those who finished their degrees (p<.05) considered 
the reputation of their school an important criterion for selection. This may indicate that 
a school’s reputation imparts a sense of responsibility on its students or help them 
frame a greater sense of commitment to their degrees.  The 13 non-graduates attended 
ten different LIS programs.. 
 
Half of the non-graduates (54 percent, n=6) completed at least one course towards their 
LIS degree or certificate with two students completing as many as twelve courses.  All 
but one respondent provided one or more reasons why they did not complete their 
degree. No one reason was predominant as respondents cited financial constraints, 



personal health reasons, family needs, uninteresting coursework in their programs, or 
change in accreditation status of their preferred LIS program. At least three of these 
students enrolled in and/or completed studies toward a degree in an education field. 
Five non-graduates were currently working in library or information setting and a 
majority (73 percent, n=8) indicated that they would re-enter their LIS program if given 
the opportunity.  
 
About a third (31 percent, n=4) noted that more financial assistance might encourage 
them to reenter a LIS program. One or two respondents each mentioned other factors 
that might lead to their readmissions, including the option of enrolling in 











involvement during their time as students and on



Fewer than half of the respondents who had graduated and were employed full-time (45 
percent, n=44) attended an ALA conference after graduation. A significantly greater 
number of graduated respondents employed in university libraries (p<.005) attended at 
least one ALA Midwinter Meeting or Annual conference, indicating that these institutions 
may be more supportive of conference attendance and advocate and/or provide 
financial support for such activities. In fact, 64 percent (n=30) of those employed in a 
university library who attended an ALA conference reported that their attendance was 
funded by their employer. While nearly one out of five (17 percent, n=17) were actively 
involved while at an ALA conference such involvement dropped (4 percent, n=4) once 
they graduated and were employed.  
 
Graduated respondents also reported on their membership in an ethnic library 
association affiliated with ALA. About a third (30 percent, n=30) retained their 
membership once they were employed full-time, indicating that ethnic library association 
membership was nearly equivalent to ALA Round Table membership (22 percent, 
n=22).   
 
The largest drop in membership was in state library association membership: nearly half 
(46 percent, n=46) of graduated respondents joined a state library association while a 
student but only 6 percent (n=6) were members once they were fully-employed in a 
library/information setting. Attendance and participation in state library conferences, 
though, was relatively stable: those who attended and participated in these events while 
students continued their engagement when they were employed. A high percentage (88 
percent, n=87) found their participation in professional associations beneficial. When 
asked why they decided to join a professional association, the most common answer 
(42 percent, n=42) was to gain access to professional tools provided by the 
organization. Other responses included the opportunity for mentoring and peer support 
(22 percent, n=22), the availability of complimentary membership (19 percent, n=19), 
access to new job opportunities (16 percent or 16), and career advancement 
opportunities (12 percent, n=12). 
 
Along with involvement in professional associations, fully employed graduates were 
asked to indicate whether they participated in mentoring opportunities. While over half 
of all graduated respondents reported receiving mentoring while a student, only twelve 
full-time employed graduates reported receiving mentoring; three-fourths of these 
worked in a university library.  A greater number of these respondents (19 percent, 
n=19) participated in leadership training with half of those receiving leadership training 
(50 percent, n=9) employed in university libraries.  
 





















                                                                                                                                                             
vii Wittkopf, Barbara, Mentoring Programs in ARL Libraries (A SPEC Kit). Washington, DC: 
Association of Research Libraries, 1999, 4. 
 
viii De la Pena McCook and Geist, “Diversity Deferred: Where Are the Minority Librarians?” 
Library Journal (November 1, 1993), 35. 
 
 
 
 


