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capacity to the director of the office for diversity to (1) support the role of the office for 
diversity as the clearinghouse for ALA's diversity resources, contacts, and information 
exchange, (2) monitor the implementation, progress and ongoing evaluation of ALA national 
diversity initiatives and programs, and (3) plan, support and encourage conference programs, 
activities, and special events. 
 

The DEI Scorecard for Library and Information Organizations, (See Attachment) developed by 
the ALA Committee on Diversity, is an evaluative tool that centers accountability and 
transparency in determining organizational effectiveness in diversity, equity, and inclusion in 
the recruitment, hiring, retention, and promotion of people of color. Additionally, the Scorecard 
includes areas that impact these factors such as training, budgeting, and data practices. The 
Scorecard is designed to help administrators of information organizations assess their current 
practices in five core areas to produce actionable data for decision making and enacting a 
robust and sustainable commitment to equity, diversity, inclusion, and justice. The Scorecard is 
in alignment with ALA’s Core Values of Librarianship and ACRL’s commitment to diversity as 
outlined in Diversity Standards: Cultural Competency for Academic Libraries. 
 
During the 2021-22 year we have branched out into working groups, but our primary goal is 
pushing the use of the Equity Scorecard to ensure effective DEI practices in our area.  
 
EDI Grants Working Group -

http://www.ala.org/advocacy/diversity/workplace
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